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Abstract
The rapid attrition of preschool teachers has emerged as a concerning trend in the education
sector. This phenomenon not only disrupts the stability of preschool classrooms but also has
downstream implications for high grade education. As qualified preschool teachers leave their
positions, a gap is created, leading to a scenario where middle school teachers, often less
trained in early childhood education, are compelled to instruct preschool students. This shift can
result in inadequate early childhood development support, potentially impacting the social,
emotional, and cognitive growth of young learners. Furthermore, the influence of unprepared or
disengaged educators may lead to negative experiences for preschool students, which could
potentially influence their later learning attitudes and outcomes. As the connection between
early education and later success becomes increasingly evident, addressing the issue of
preschool teacher turnover and its ripple effects becomes pivotal for fostering a strong
educational foundation for children.

Introduction

In recent times, the field of education has been facing a significant challenge as preschool
teachers are leaving their positions at an alarming rate due to low wages, increasing workload
and low work environment satisfaction (Michael B. Wells, 2014). This trend not only disrupts the
stability of early childhood education but also sets in motion a series of consequences that
extend beyond the preschool years. As experienced preschool educators depart, upper-grade
school teachers are often pressed into service to fill the void, leading to a mismatch between
their qualifications and the developmental needs of preschool students. This shift in teaching
dynamics can give rise to an unintended outcome: young learners being exposed to educators
who may lack the specialized training required to nurture their growth effectively. Consequently,
this phenomenon raises concerns about the quality of early education and its potential impact
on the future academic and social development of these students. Delving into this issue reveals
a complex interplay of factors that necessitates a comprehensive understanding and strategic
interventions to ensure a smooth and productive educational journey for our youngest learners.

Methods
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In investigating the phenomenon of rapid preschool teacher attrition and its consequent
influence on middle school teachers' engagement in preschool education, a multifaceted
research approach was adopted. The data collection process encompassed a comprehensive
review of pertinent literature, educational reports, and statistical data. Esteemed databases such
as ERIC, JSTOR, and Google Scholar were meticulously combed through to unearth relevant
studies, articles, and reports published within the last decade.

Figure 1. Effect of stress exposure on the size of the hippocampus and prefrontal cortex

in young adults.The brain area was smaller in the stressed subjects than in the controls,

according to the plots of the Cohen's d effect sizes for each comparison and their 95%

confidence intervals.
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Top is looking at the difference in hippocampus and prefrontal cortex through Magnetic
resonance imaging morphometric data, the difference in matter is caused by sexual abuse
stress or any form of PTSD within children 3-5 years old and young adolesants ages 14-15
(fig1).A meticulous literature review was undertaken to discern the underpinnings of the
pronounced turnover rates among preschool teachers(Michael B. Wells, 2014). This review
encompassed a broad array of scholarly articles, educational journals, as well as reports from
governmental and non-governmental organizations. The focal points were trends, patterns, and
contributing factors concerning preschool teacher attrition.

Quantitative data linked to preschool teacher attrition rates were meticulously gathered from
educational databases and authoritative governmental reports. These data were meticulously
subjected to statistical analysis, discerning trends in teacher turnover and the ensuing
implications for the educational framework. The lack of right tools and assistance among
preschool teachers serve as a catalyst In 6.7 out of 1000 preschoolers who become victims of
expulsion due to continuation of unwanted behaviors, almost 3 times as high as k-12 students
(Martin KA, 2018). Incorporating a qualitative dimension, case studies of educational institutions
that experienced the migration of middle school teachers to preschool classrooms were
undertaken. Additionally, interviews were conducted with educators, administrators, and
policymakers to glean deeper insights into the intricacies, challenges, and prospective outcomes
of this dynamic. These qualitative perspectives provided essential contextual layers,
complementing the quantitative analysis.

3



Figure 2 the balance of amygdala and prefrontal cortex across development. The brain grows in
different stages, and not all parts grow at the same rate. The picture here shows how different
parts change as people get older.

The hippocampus, a brain part, grows to most of its size in the early years of life. They also
looked at the amygdala, another brain part, in 99 people without caring about gender. This kind
of brain development process happens in many animals, like humans, monkeys, and rats. It
happens around important times in their growth, like puberty and when they start thinking more
advanced thoughts (fig 2).To holistically grasp the issue, the amalgamation of quantitative data,
qualitative insights, and expert viewpoints underwent synthesis and interpretation. The patterns
and trends identified during the literature review were cross-referenced with insights from case
studies and interviews. This synergistic approach provided a well-rounded comprehension of the
phenomenon's dimensions and implications.Ethical considerations underpinned the study, with
all utilized data being public domain and devoid of confidential information. The research does
acknowledge limitations. Reliance on existing literature, data, and expert perspectives can
introduce biases inherent to such sources. Moreover, the scope of case studies and interviews
might confine the research's depth. Importantly, recognizing that the precise extent of middle
school teachers' impact on preschool students' development necessitates further longitudinal
study.In culmination, the research methodology aspires to thoroughly fathom the intricacies of
preschool teacher attrition's impact on early education. This intricate understanding emerges
through the fusion of quantitative data, qualitative insights, and expert viewpoints. Consequently,
a comprehensive comprehension of the challenges posed by this trend, as well as its potential
repercussions on both educators and learners, is achieved.

Discussion

The findings of this study shed light on the critical issue of rapid preschool teacher attrition and
its far-reaching implications on the education system. The substantial turnover rate observed
among preschool educators is a cause for concern, given its potential consequences on both
teacher quality and student development. As discussed earlier, the shortage of qualified
preschool teachers has forced middle school teachers into preschool classrooms, creating a
situation where educators with limited expertise in early childhood education are responsible for
nurturing the youngest learners. This phenomenon not only disrupts the continuity of effective
instruction but also raises questions about the potential long-term effects on the children
exposed to such educational environments.
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Firgure 3. Two-way marginal interaction plots for the teacher reported reticence behavior and
solitary active play and three-way marginal interaction plot for the solitary passive play
researchers examined how shyness impacts children's play behavior and how culture and
gender come into play.

When kids are shy, they tend to engage in more solitary play, both passive and active, in both
Turkey and the USA. This connection between shyness and solitary play is particularly strong
for kids in the USA. Additionally, the study explored a three-way interaction involving shyness,
cultural background, and gender. They discovered that shy girls in the USA are more inclined to
play alone, whereas in Turkey, shy boys are more likely to engage in solitary play. Interestingly,
shyness doesn't appear to have as significant an impact on passive solitary play for boys in the
USA and girls in Turkey(fig 3).The concept of higher grade school teachers stepping into
preschool roles reveals a complex challenge. It can lead to misalignment between teachers'
qualifications and the specialized knowledge required to address the unique cognitive,
emotional, and social needs of preschoolers. As these middle school teachers adapt to their
new roles, the potential risk of inadequately addressing developmental milestones and fostering
age-appropriate learning experiences becomes evident. The consequences of this misalignment
are compounded by the observation that some of these educators may not possess the
foundational training necessary to provide a supportive and nurturing environment that
preschool students require.

Furthermore, the exposure of preschool students to educators who might lack the necessary
skills or temperament to handle their age group has the potential to negatively impact their
learning experiences. While the transfer of mean or ill-suited teachers from middle school to
preschool classrooms is a concern, there is a need to explore the broader implications. This
phenomenon might inadvertently contribute to shaping these young learners' attitudes toward
education, social interactions, and even their perception of authority figures. Such effects could
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extend into their subsequent years of schooling, potentially influencing their overall educational
trajectory and socio-emotional development.(Etokabeka, E., Van Heerden, J., & Du Preez, H.,
2022)

To address the issue, the education system must prioritize strategies that support the
recruitment and retention of qualified preschool teachers. Comprehensive training programs and
professional development opportunities targeted specifically at early childhood education should
be made available to middle school educators who are required to transition into preschool
roles. Equipping these educators with the necessary skills and insights can aid in mitigating the
challenges associated with the abrupt shift in their teaching responsibilities.

In conclusion, the present study underscores the urgent need for a comprehensive examination
of the factors contributing to the rapid attrition of preschool teachers. The subsequent
involvement of middle school teachers in preschool education requires careful consideration, as
it impacts not only the teachers themselves but also the young learners who are at a critical
stage of development. This study contributes to the ongoing discourse surrounding early
childhood education and emphasizes the significance of addressing this issue to ensure the
provision of quality education for all students, regardless of their age group (Zendah, K., &
Maphosa, C., 2018). Further research is needed to understand the long-term implications of this
phenomenon and to devise effective strategies for addressing its ramifications on both teacher
retention and student outcomes.

Conclusion
The issue of preschool teacher attrition is a pressing concern with far-reaching consequences.
The rapid exit of preschool educators not only affects the stability and quality of early childhood
education but also impacts middle school teachers who are forced to fill the gaps. Ultimately, the
young students suffer the most, facing challenges in their emotional, social, and academic
development. To address this issue, it is vital to recognize the importance of early childhood
education and provide preschool teachers with better compensation, support, and professional
development opportunities to encourage a stable and skilled workforce.
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